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(cont from page 1) 
early March the company has 
made life xcugh all over the oy 
plant. Brom refusing a womar 
gloves in 824 to wholesalece- 
limination of high seni y 
off line jobs in 836 gyMIE, 
the cumvany has beengmaking it 
tough or all of usesThings were’ 
no difrerent in Bo), a high sen- . 
jority depart where gas . 
tanks and hodds are welded. 

On the;f6od line in 821 IE 
tried taGraise the rate from 
150 apNhour to 200. They even 
rane to time the line with 
theyvrepairmen doing the job!! 
ople in the dept. united to 


resist this speedup and a griev- 
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' ance was filed. 

In another incident the 
company used a relief man who 
nad never been in the die set- 
ting code to help set. dies. 

In both of these mat- — 
ters Brother Rueben Collier 
stood up for the people and 
demanded that the contract be 
enforced. The Chief Steward and 
Board Member in 821 are also 
Black and the strong stand tak- 
en by the union was too much 
for a racist Superintendent 
named Brian Phillips. Phillips 
has shown a total unwilling- 
ness to bargain with Blacks 
and is reported by witnesses 
to have said, “I am tired of 
‘higgers' in the union telling 
me what to do.“ (If Phillips 
Wants to dispute this quote he 
is free to use the pages of 
Fighting Times, } 
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On Wed. April 4th Rueben Col- 
\~ lier was sitting at the Chief 
Stewards’ desk reading the 
contract. The desk is away 
' from any welding and Rueben 
had his safety glasses pushed 
up on his forehead. Supervis- 
ion ordered him to put his © 
glasses on or leave the area. _ 
The supervisor then came back 
with the general foreman Kath- 
bower, The two began shouting 
and spraying spit in Rueben's 
face. Brother Collier put his 
arm out to get some breathing 
room. For this he was charged 
with being abusive to a super- 
visor and insubordination, Two 
days later he was fired on this 
total frameup charge. 
Rueben Collier is back in 
the shop now; but in fact he 
should never have been out on 
the street worrying about los- 
ing his job. Local 72 can not 
tolerate blatant racists like 
Phillips to run free at AMC, 
We can not tolerate supervis- 
ion's frameup firings, ce 
for 2 weeks. The bottom 
principle of our union AS) 
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unity. UNITY of eS lacks, 


Mexicans, and me and omen 
. against the company “and their 
; injustices. 


REHIRING IS A 
Veh ee 


RUEBEN ' 


VICTORY .FOR > 


AS Way NT? TC PRESS WE LEARNED 
THAT GUPERINTENDENT EHLLLIES 
Has EEN TAKEN CUT OF. 821, . 
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Board Appeal Won | 


When the cutbackame down in 
827 and 828 last mohth people 
whose jobs weré-eliminated were 
placed on JOBS, according to 

adaptabilitysand previous ex- 
periencee"\Phe contract which 
calls/for-high bumpi 
completely ignored, This system 
left, the door wide open to com- 
peny favoritism and discrimin- 
ion. In one area 9 pecple were 
Cyeid off unable, 6 of them women, 
Se Some people in the deartment 
. complained to’ the Cheif Steward 
and Board Member but nothing was 
done. The people complaining . 
were told that high senicrity 
people would te hurt if the cor 


tract was followed because tney 
might end up on bad jops, 2+ 


Course the-.company did not wart 
interruptions in production 
while people broke ir, 
Jobs. § 

After getting the ru; around 
for 4 couple weeks a brother from 
Be o28 finally got 4 Board appear- 
i ance for himself and sthers to 
appeal what had gone on in tne 
department. A veteran union man 
accompanied 2 people from 828 
to the Board appearance, after 
: the people presented their arg~ 
» YW8ent the Board member involved 


On new 


- is a safeguard against guick 
" cutbacks and 
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admitted he wats wrong and it 
Was agreed that the manpower 
moves would be backed up and 
done properly according to 
seniority... 
The founders of Li 
the contract to 
beople, not the company's 
duction and: profits. 
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vision for-high Sumping low i+ 
& Cutback is there because it 


seclority violations, 
ub ali the moves 
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high seniority 


By oacking 
in ‘828 a few 


people might land on worse” jors, > A 
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Out in the long run seniority WX ; 
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4 race Te ep ctisan So neta a 
ts protected by enforcing SS? 
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BLOOD DRIVE! A A COMMON 


A+, A-,B+,B-, Blood is all the” 
same color right? Wrongl 2 

South Africa they segregate you 
by color and won't pexmit tran- 
sfusions or heart . trafisplants 
that cross races. Here at AMC 
they do it by shirt color, 

When the recent. blood drive 
was being s etOup the union asked 
the couse etc there was a nice 
clean indoor ‘place for us. to ZO 
donate <The company swore there 
were no facilities in the plant 
fore teri li nati on, So hundreds 
we duc ties workers lined up 

a the mobile blood bank outside. 
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ee 


What was discovered was that 
when supervision donated blood 


their white shirts were a ticket — 


to the training room that had 
been set up for them. But in 
the case of production AMC felt 
it would have been to much time 
off the line for us to walk to 
the training room. 

Maybe next year they can bring 
the mobile blood bank right onto 
the lines so the floaters can 
catch a couple cars for us while 
we give. 


LESS OVERTIME ce 
MEANS MORE JOBS ey 


Since the layoff last mofth 

AMC has still been pushing for 

_ overtime in some departments. 
in moter division in 8206 cyl- 

~ inder line) they have béen able 
to put together one Shift for 
Saturdays..To get ohe shift they 
have to ask fixSt, and second 
shift in 820f/4n@ do the same in 
823, Many .of the people turning 
down thefovertime are doing it 
becauSe there are people Laid 
off. BEA few more people choose 
nof to work the company would 

nave’ to bring some people back 


¢ to get the extra production. 
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' Up untill 1969 the Board had 


Fe Ned the power to veto overtime. At 


837= 
Secret oo up 


Next time you feel the line 
running fast you'd better get 
fhe clock on it. What you've 
always suspected was proven 
true in &37. 

A steward discovered that the 
vinyl top Line was running .10 
over line speed. de immediately 
brought it to the attention of 
the general foreman and super- 
intendant, They claimed. they 
couldn't adjust it until the 
steward designated to time the 
line for that month could be 


that time the contract was chans- 
ed to leave it up to the individ- 
ual, But in paragraph 234 of the 
contract there 4s a provision 
for the company-.and union to werk 
something out if there is over- 
time scheduled while people are 
iaid off, 

So far the Board has ee the 
chief stewards to report how much 
overtime is being worked in their 


departments, Some people have 
been called oack to work this 
past week. Many including 20 year 


5 eet 
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men from Milwaukee are still of 
Overtime like the Saturdays in 
‘820 should be stopped to get more 
people back in the plant. 


Ow 
of 
Bone coe ~ 
found to take a reading. co 
On the other hand, if the GOom~ eS 
pany had dis scovered the Lin ie or 
ning too slow tney'd pin a ee 
button on the nearest DEF SRA, and 


get him to agree to time Ro 
But when the line vas CP nee 
+00 fast it took 45 Tei nu tes 
nassling to get they roblem cur- 
oe A mass Bx VANCeS Aas Geo: 
fiied mandir ngs G's 
for eae Ne tne vinvi line. 
AMC migntyect pe as sophistic- 
ated as oo ‘s Chevy Truck where 
t installed 
speedup button 
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The near catastrophe at +he Three Mile 
Island nuclear plant has faised many es 
questions about nuclearxpower. First of 
all is it safe? Secordh, is it necessary? 
The government and_the utility companies 
have been telling@s “yes" for years.When 
Carter was a car@idate, he termed nuclear 
power a "lastieésort, “ saying that the 
plants should be built underground if at 
was Like@ lot of other promises that he 
broke ras he got elected, his energy 
plans Mow call for 350 plants by the year 
200€ Presently, there are 72 plants in 
eration. The U.W.0. believes it is nec- 


\ . : . 
gessary to begin some sevious questioning 
Grof nuclear power,, 


1S IT SAFE? 


The Harrisburg “accident" alone should 
be answer enough. It happened despite all 
of the back-up safety systems we've been 
told made nuke plants safe. A million peo- 
ple were about to be evacuated & thousands 
of square acres would have been contami- 
nated if a “melt-down" had happened. Yet 
a meltdown is only one of the dangers. 
Another, that is possibly even greater is 
the fact that there is still no way to 
store the radioactive waste that each 
Plant produces. Already over 7i million 
ailons of high level wastes are being 
tored “temporarily” and of course more 
being created every day. 

" vadiation nas recently 


Seen shown to cause Leukemia and other 
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eancers despite the ciaims of “safe levels" 


of radiation by the utiiiiyv companies & 
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Tas. Stop ala Water aas Bere al sta eng ashore ous 7. 
ine fue. °Aat 1s used in nuke plagaet 
\ | 
Nie ree ATS ae Pa nN gna = eee MTP Sep SSS 
AMA hs uni ead Mine workers offieiral. pre- 
Ss y+ Kee Ro “3 Orn a) <n pr pe ey a £ 
dict that 30 to 90% of uranium AinewS car 


(atsthe Zion pla 

“planned for Satu 

,at lf a.m. in Shiloh Parkin Zion and 
+ 
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expect to die of lung cancer. Large sec- 
tions of the Black Hills, where extensive 
strip mining is going on have been called 
“National Sacrifice Areas" by the profit 
hungry corporations doing the mining. 

is It Necessary? 


A federal study reported last year that 
the U.S. could become a “solar society" 
with more than half of our energy coming 


ZION NUKE ONLY 
10 MILES AWAY 


American Motors lies Only about ten 


miles away from an oprating nuke plants. * 


in Zion, Illinois, definitely in tke ° 
“danger zone" if an accident should oc- 
cur there. That particular plant has 
repeatedly been fined & reprimanded by 
the Nuclear Regulatory Commission (NRC) 
for safety violations. Recently it was 
found to be one of several plants built 
by Westinghouse to havea built-in safe- 
ty problem, Be. 

In a trial that‘ended January 29, 20 
people were acquitted on charges of cri- 
minal trespasseduring a demonstration 
against the plant. They were acquitted 
under a “ecessity" statute which for- 
fives a Merson for the violation of a 
law iffbt-can be proved that the viocla- 
tion “prevented greater harm to society, 

(Bs\we went to press a demonstratior. 
nt has tentatively veer 
Saturday, Mayei2, starting 
then marching thru downtown Zion +o the 
nuke site. For confirmation of the time 
and place or for more information call: 
312-3675290 or 312-5871510 or the UWO 
in Kenosha 652-3759 or in Racine at 
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from solar sources by the year 2000, and 
there are more altexnatives. Creating e- 
lectricity from@dams’ and wind turbines. 
Gaseous & liquid fuels from plant mater- 
ials & animal Wastes such as gasohol & 
methane. WhatJeffect would a major shift 
in energy policy mean for us as working 
people?*The President of the International 
Assogiation of Machinists & Aerospace 
Workers (IAM) said in 1975: "If the gov- 
‘eYnumént launched tomorrow morning a pro- 
ram to equip each home in America with 
a rooftop solar water heater, ,scores of 
factories would be retooled & reopened. 
Thousands of jobs would be created for 
unemployed machinists and autoworkers." 


Why is nuclear power still being pushed? 


Utility companies profits,by law, are 
based directly on how much they invest. 
The bigger their investment, the greazer 
the profit. Nuclear power has grown to be 
the most expensive. Nuclear power is just 
another example of how capitalism puis 
profits over people's needs & dollar siens 
over our safety. Large profits for them & 
a direct threat against our communities, 
our health & the future of the ertire 
planet is what nuclear power boils (or 
melts} down to, 
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KENOSHA 


EATON ssi‘ teéCS 


A two day wildcat strike wp 
members of Machinists Lodg 34 


at the Eaton-Dynamatic ptant in. 


Kenosha saved a unioncbrother 
from going out on the’ street. 
When a steward wélked cff his 
job after askingythree times to 
be let off foysinion business 
he was firedvon the spot. The 
entire plant walked out as news 
of the iting got around, After 
two days on the picket line 
the @trikers won and the union 
a ther was reinstated. The 
ApSople at Eaton felt it was 
worth it to lose a few days pay 
to defend 4 union member, 


WAUKEGAN 


SRN TR 
JOHNS-MANVILLE 


When workers at the Johns-Man- 
ville plant in Waukegan struck 
on March 26 every key issue re- 
volved around health and safety. 
Manville is the nations largest 
producer of. asbestos products, 


_ Deadly asbestos particlés are a 
threat to the health of every. - - 


worker in the .plant. an ; 
By April 7 the company gave 


in on two safety related demands, | 


full retirement at 62 with 25 
years and a’ doubling of the 
major medical insurance. ‘The 
contract was accepted in a 


very close vote with many work-. 


ers criticiging the amount of 
the pension which will be only 
$255 a month for 30 years oy 
19e1, 
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WORKER'S ON THE MOVE! 


_c@ TEAMSTERS. : 
NE 


7% Guidelines Smased! 


In the first major national 
challenge to Carters’ 7% wage 
guidelines the Teamsters succ- 
essfully busted through. After 
a 10 day strike they won upwards 
of 10% a year. Although the ad- 
ministration claimed the settle- 
ment was within their 7% guide- 
lines, the Teamster contract was 
an obvious defeat for Carter. 

3 million American workers, 
hcluding the Big 3 autoworkers, 
have contracts expiriing this 
year. With official inflation 
running at 15% and corporate 
profits soaring at 26%, Carters’ 


.7% is a totally unacceptable rip- 


off. In fact a 7% wage increase 
would equal an 8% wage cut. 

As Fighting Times went to 
press thousands of Teamster 
steelhaulers were wildcatting, 
Eventhough the International 
unton leaders initially ordered, 


“tne men back to work, the wild- 
eat became so widespread (that 


the union was forced td\@ndorse 


pass ssssseeee=8, 


In the past 


_twelve-months... 
Prices\ : UP 9.9% _ 

Profits UP 26.4% 

~\ Real wages DOWN 1.2% 
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WORDS OF WISDOM 


On Monday April 9 a fire broke 
out in building 40 near the mor- 
tex booth, Four .Kenosha fire= 
trucks were called to the scene. 
At one point the smoke in, 838 
was so thick you couldn't /see 
3 feet in front of yourself. 

In the emergency )sitiation, 
in the midst of choking smoke, 
as the employeesS gathered in 
the canteen area\to get away 
from the fire} supervision met 
the chalbenge with brilliant 
words..of wisdom. As you climbed 
the ‘totem pole of leadership 
their-words became increasingly 
profound. 

Line foremans "I give you a 
direct order to go back to work," 
General Foreman: “Don't worry 
about shutting off the line in 
pre-trim, the fire's over there 

Sheer iis. 

Superintendant: We're gonna 
run the lines and hope for the - 
best." ; 


me Mey » Pk Ea 
‘Division Head: Get everyone 
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FIRE IN BUILDING 40G 8% ce snpene ce Peels 


SF") Work, 
Simply brilliant, simply brilliant}! 
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Who Controls Quality Control 2 s 
c 


Most of the time we, the emp- 
loyees, are blamed for poor 
quality. AMC claims our absent- 
eeism, our poor workmanship, or 
our bad attitude are responsible 
for poor quality and consequently 
declining sales. But the recent 
parts shortage exploded any myths 
about who's responsible for their 
poor quality, 
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The company resortéd to reject- 
ed stock, scrap parts, and re- 
rilled '78 model material to 
keep the Lines-Punni ng during 
the Teamstexs strike. Next time 
you get theatened with a write- 
up for Spoor workmanship" ask 
ee who he's trying to kid. 
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ASPIN PROMISES. SUPPORT om 
TRA RELIEF cy 
About 65 Loeal 72 members. con- 
fronted Congressman Leg Aspin 
at the Union Hall onSaturday 
i April 7. People lé bed all the 
~ various ways they~ ad been cheated 
out of THA, Asin had agreed to 
the meéting dBter the UWO and 
others inthe shop had gotten 300 
names on\@ petition demanding 
ao laid off people, 
Thesfacts that the departments 
| xe ed at first have run out 
| ei € other departments are now 
Y 


covered was the biggest beef, 
Having to put your 26 wedks in» 
a covered deartment to qualify 
and not having weeks off due to 
industrial injury count towards 
Your 20 weeks were other compl- 
aints, Une guy had been denied 
JUSt Decalise he was a steward, 
ASpin knew that the people 
who elect him were talking SO 
i ne committed himself to pushing 
, for a new TRA certification for 
the entire plant. After it. was 
\ : Pointed out that the Labor Dept, 
it has 9O days te answer a request |. 
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for certification and that nany 
people Can not wait that long 
ASPlLn was forced to pledge to 
cry and speed ip the process, 
alse with the SUB fund dropping | 
vapidly i+ is important to 
everyone that this TRA certifi- 
cation is won soon, 
None of this assure us of 

' getting THA that we deserve. ¢ 
Sut if people haagn'+ gotten 10, 
together and done something we \ nag 


wouldn't havea chance, At first 
the Internation union had not ~~ 
even wanted to file a petition © 
but pressure form Local 72 

forced them to file, It was 

only through unified action 

that we now have a fighting 
chance, ; 


VOICES FROM THE SWAMP 
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DEAR FIGHTING TIMES 

I've been working on the 
Same job for a year, I have no 
other name for it but the SWAMD. 
I stand on @ grate over 2 inches 
of water near water test, 

9 months ago a group of us 
complained to the company safety 
man. It was summer and mosquitos 
were breeding in the filthy, 
Stagnant water. Who knows they 
might even carry malaria, The 
safety man promised to get on 
it. 9 months later the same fil 
thy water is still Standing , 
there. ~ hw 

There are Cigarette butts, % 
grease and worse floating around. 
To top it off I watched(the guy 
across from me vomit fight in 
the water. Everytime I@look down 


in that cesspool I gét sick to 
my stomach. I.hépe no one thinks 


I'm lying or ‘they can come up 

to 832 and. gee) for themselves, 
We've asked the company time 

and again™t6 do something, We've 

filed grievances that are Su pp- 

oséd \to" be at the 4th step. All 

we. need is some running water 


&Md drainage. How long do we 


fave to wait? I've beer at AMC 
for 20 years, 


i. ene 
yours short. His foreman Gerry 
e~j~Burrow informed Sam that he had 


Hr ie.) : 
(con't rrot race 1) Guilty Till 
When Sam Hanna returned from 
fighting in Vietnam in 1973 AMC 
told him he didn't have a job A 


even though he had worked 61 
days before he was drafted, 

1977 Sam was reinstated with “full 
seniority by. order of tk d= 


| eral Court. 


AMC has had it i foe Sam 
since he walked bash. nto 828 
in November '77 e company did 
not like the idea of losing to 
a Black co ine worker. - 
rite-ups and time off 
attendance which was no 
nA many others in the 


plant, . 
An Friday March 23 Sam got his 
and found it to be 30 


not punched in for 3 days, and. 
that is why he didn't get a full 
check. The foreman Burrow did 
nothing to straighten the matter 
out so Sam called for his‘ stew- 
ard. Instead of a steward the 
foreman brought back another 
foreman. One thing led to anoth- 
er and Burrow claimed that Sam- 
struck him with a 2 ounce elbow 
pad and spit on him. There are 
no witnesses to either of these 
things. But there are plenty of 
people including the Steward and 
Chief Steward who did not see 
any spitting or hitting. 
} in the past it was established 
practice that a union man could 
not be fired cn the word of a 
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} no union witness to an alleged 
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if not impossible, in many dep- 


few high seniority people 
got their third, fourth 
week. Now, the compan, 


company man’alone. If there was fi = 


Pro jen Innocent! 
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Citeiaent then a man could not 


be fired. Now that the company 
is trying to weaken and break 
the power. of the union it is 

no coincidence that they are 

- coming down on’ minority people 
Sam's grievance is only ene 
of many piling up unsettled at 
the 5th step. These grievances 
should be settled now when the 
‘company needs the cars and we. 
got the power. 


VACATIGN INFO. 


With vacation time drawing 
near there are two important - 
gains won in last years contract 
that many people are not fully 
aware of, 1-Everyone with more 
than one years seniority won an 


- added week of vacation. 2- The 


company agreed in contract neg- 
otiations to allow us to take 


vacation time off the job, 


In the past, it was difficult 
S 
oO 


artments to actually get per- 
: a 
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mission to take off your ext 
weeks after shutdown, Only 
er. 
FP 28 
tas beer. 
forced to agree thatovacation 
time is a right, not a priviege, 

_In order to make up for the 
extra marnpowea-tney agreed to 
bring peopl \pack off bayoti or 

the unableOlist, to replace 

people vacation. So if ‘you 


Want Wir rightfull time off tis 
fob, ret your requests in to. 


steward, 
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